
Creating Careers in Cumbria is an employability 
programme brought to you by Morgan Sindall 

Infrastructure, for anyone living in Cumbria  
who is aged 19+ and unemployed.

This programme will start on Monday 6th October 2025 
and will last for seven weeks.

 
If you are interested in this programme, please send your CV  

to Gemma Harrison at Morgan Sindall Infrastructure –

Gemma.Harrison@morgansindall.com

Alternatively, you can ring / text / WhatsApp 
Gemma on – 07855975032

Creating Careers in Cumbria is an employability programme  
that will enhance skills and provide a pathway to employment



potential
Realise your

Supported by local businesses and organisations,  
this programme involves a combination of team building 

activities, training and work placements to support adults into 
professional employment.

This seven-week programme is split into four sections: 

Week one

A wide range of induction 
activities that include working 
with the Whitehaven Harbour 
Youth project. During this 
week you will build on your 
skills and develop long lasting 
relationships with fellow cohort 
members.

Week two - three

Candidates have the opportunity  
to complete workshops and courses 
to enhance their skills and personal 
development. Candidates are 
also given the chance to practice 
interview skills with a range of 
employers and complete an 
occupational studies qualification 
along with other accredited training.

Week four 

Candidates will have the 
opportunity to participate in 
volunteer activities that will also 
help to increase confidence, 
gain a sense of fulfilment and 
further develop skills ahead of 
work placements.

Week five - seven

Work placements will be available 
for up to three weeks with local 
companies. We will conclude with 
a graduation ceremony for all 
candidates who have completed  
the programme, with the chance  
to speak to prospective employers.

Individuals who take part in the programme will continue  
to receive universal credit and benefit payments throughout  
the programme and any travel expenses will be reimbursed.

I did the CCC programme back in  
2015 after being made redundant 
from the MOD. I found it to be an 
interesting opportunity and a very 
helpful stepping stone back into 

management. I think across the board 

it helps both experienced 
and new workers. 

It absolutely helped me re-establish 
myself and my skill set in a totally 
new environment. I would highly 

recommend it to anyone offered this 
opportunity.

 

The CCC not only 
changed my mindset, 

but it opened 
doors to 

opportunities 
that I otherwise 

wouldn’t have had 
access to.  


